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Mission, Aims and Vision

Strategic Aims for 2026-2030

Mission
To provide leadership for the UK’s occupational hygiene
professionals

Aims
e To continue to develop all levels of occupational hygiene
practice, raising standards and accessibility and increasing the
size and quality of the national occupational hygiene workforce.

e To provide technical, scientific, and non-technical skills-related
tools, information and development opportunities for the
occupational hygiene profession.

e To promote and support research in fields that support
occupational hygiene knowledge and to engage in research
projects where the Faculty is best-positioned and able to do so.

e To provide validated means by which those who cannot access

occupational hygiene professionals to secure better workplace
health protection.
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Mission, aims and vision

e To work inter-professionally and across disciplines and to
Strategic Aims for 2026-2030 provide leadership and advocacy for approaches to prevention
in the context of workplace health.

e To work nationally and internationally in strategic partnerships
to help secure better occupational hygiene practice.

e Toimplement, enhance and promote the Register of
Occupational Hygiene Professionals and associated tools to
enable transparency in the procurement of competent
occupational hygiene practice.

e To further develop our role as a Professional Standards and
Regulatory Body in the context of professional qualifications in
occupational hygiene and related fields.

Vision

That Occupational Hygiene services are accessible, high quality
and provided by suitably qualified and competent individuals.

03



Mission, aims and vision

Strategic Aims 2026-2030

Strategic Aims for 2026-2030 e To anticipate, recognise and act upon opportunities and threats
in the context of workplace health protection that arise from
scientific, technological and regulatory change.

e To promote the value of the profession and occupational
hygiene as a career and develop clear pathways into
occupational hygiene for graduates and non-graduates, in order
to increase the numbers in the profession.

e Todesign and implement a continuing professional
development programme that supports the development of the
occupational hygiene workforce and maintains Faculty
membership numbers.

e To maintain and grow the services (e.g. the Directory of
Occupational Hygiene Services, and complaints and feedback
mechanisms) provided by the Faculty, so as to promote and
support consistent good practice in all aspects of the provision
of occupational hygiene.
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Mission, aims and vision

e To oversee the development of occupational hygiene tools
Strategic Aims for 2026-2030 which extend occupational hygiene knowledge and good
practice beyond just the professional membership.

e To develop and enhance the technical and scientific base of the
Society through research, publication and partnerships to
broaden and deepen scientific insights and to share the
benefits with members and the general public.
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